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Everyone has the right to know, seek and receive information about
all human rights and fundamental freedoms and should have access
to human rights education and training.

AABERME - SRNFIFMBAAEHNESSBLENEH - LJES
AfEgETiEal -

Human rights education and training is essential for the promotion of
universal respect for and observance of all human rights and fundamental
freedoms for all, in accordance with the principles of the universality,

indivisibility and interdependence of human rights.
</
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The effective enjoyment of all human rights, in particular
the right to education and access to information, enables
access to human rights education and training.
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https://www.ohchr.org/en/resources/educators/human-rights-education-
training/human-rights-education-and-training-materials-and-resources
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Human rights training refers to an organized effort to
transfer the knowledge and develop the skills and
attitudes that encourage behaviour to promote and
protect human rights.
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Audience specificity Participatory methodology
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Therole of participants' experience Flexibility
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Peer learning Training the trainers
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Comprehensive presentation of standards Institutional commitment to human rights: policies and practices
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(Institutional commitment to human rights: policies and practices)
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(Consultations with experts)
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documentation)

BR2RENRIIETLIHR
(Formal interviews with
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}ZEMEPK (The training team)

ZIRIRE (Organizational issues)
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EACEIEHAE  Learning objectives
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J53% Methodology
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B3RS / I8 Timing/Sequence
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{Evaluating Human Rights Training Activities: Workshop Guide) (2020)
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{Evaluating the Impact of Human Rights Training:
Guidance on Developing Indicators) (2020)
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